
ESCC Outcome

1.1.1 Create and retain high quality jobs

1.1.2 Fair Working Conditions
1.1.3. Fair pay practices
1.1.4. Identifying and managing the risks of modern slavery

1.2.1. Learning and skills development opportunities relevant to the contract to 
address skills gaps.
1.2.2 In-work progression to help people move into higher paid work by developing 
new skills
1.2.3 Identifying and engaging with the future local workforce

1.3 Economic Growth
East Sussex businesses are 
supported to succeed and grow 
sustainably

1.3.1. Create a diverse supply chain to deliver the contract including new businesses 
and entrepreneurs, start-ups, SMEs, VCSEs and mutuals Including creating 
opportunities for entrepreneurship and helping new organisations to grow, 
supporting economic growth and business creation.

1.4.1 Demonstrate action to increase the representation of disabled people in the 
contract workforce
 1.4.2 Demonstrate action to identify and tackle inequality in employment, skills and 
pay in the contract workforce.

1.4.4 Develop employment and training pathways that prioritise individuals facing 
barriers to work, those living in deprived areas, and those entering industries with 
identified skills shortages or rapid growth potential.

2.1.1 - Support health and wellbeing in the contract workforce, including physical 
and mental health
2.1.2 - Support the physical, mental and emotional wellness of East Sussex residents

3.1 Putting people first

Commissioners and providers from 
all sectors put people first when 
providing services and information to 
help them meet their needs

3.1.1 Approaches to local engagement and operational delivery, especially 
collaboration in co-design and delivery with communities and anchor partners

4.1.1  Deliver additional environmental benefits and/or reduce environmental risks in 
the performance of the contract over and above any carbon or other environmental 
requirements in the tender.

4.1.2 Deliver nature and biodiversity management restoration, enhancement and 
protection above requirements in the tender.

ESCC Priority - Theme ESCC Model Assessment Criteria
(MACs, or sub-outcomes)

1. Driving Sustainable economic 
growth

1.1 Fair Work                                                    
The county is an attractive place to 
live, work with fair working conditions

1.2 Workforce Skills                           The 
workforce has and maintains the 
skills needed for good quality 
employment to meet the needs of the 
current and future East Sussex 
economy

1.4 Create employment 
opportunities for those who face 
barriers to employment
Create employment and training 
opportunities particularly for those 
who face barriers to employment 
and/or who are located in deprived 
areas, and for people in industries 
with known skills shortages or in high 
growth sectors.

1.4.3 Employment and training for those who face barriers to employment

4.1.3 -  Inspire residents, communities, staff, suppliers and customers through the 
delivery of the contract to deliver environmental and associated benefits

2. Keeping vulnerable people 
safe (Wellbeing)

2.1 Better health outcomes for 
residents          

We collaborate across the health and 
care system to ensure people feel 
safe at home and are well supported 
by their networks, achieving the best 
possible outcomes for their 

3. Helping people help 
themselves (Community)

4. Making best use of resources 
now and for the future 
(Environment)

4.1  Environmentally Sustainable 
Procurement Practices and Carbon 
Neutrality

To help tackle Climate Change East 
Sussex County Council activities are 
carbon neutral as soon as possible 
and in any event by 2050


